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Career Path Monitoring Research 2020

The Career Path Monitoring Research 2020 survey, 
conducted by the Career, Liaison & Innovation Office 
of University of West Attica:

❑hard evidence about the relationship between
personal & educational characteristics, education
choices & experience and access to opportunities in
labour market.



Through undergraduate study into 
careers: the survey

 AMBITIOUS-tracking large sample of 
respondents.

 INNOVATIVE-Web-based, sample drawn from 
known population so biases can be taken 
account of, monitors decisions and attitudes in 
real time, not retrospectively.

 COMPREHENSIVE-investigate the parameters 
of integrating graduates in different in each 
case labor market, taking into account both 
quantitative (e.g. employment rate) and 
qualitatively criteria  (e.g. job satisfaction). 

 -INDEPENDENT-impartial relevant analysis



What I’m going to talk about…

 Objectives and Contribution, Survey population, 
Methodology,  questionnaire structure.

 Analysis and Results-Who are the respondents? 
What is the progress of graduates (employees and
non-employees) – bases on quantitative and
qualitative criteria - the given period of the survey?
What is revealed about graduate 
employment/unemployment, graduate pay and 
earnings? How far are graduates obtaining skills 
and knowledge that enhance their career 
opportunities and leads to employment that uses 
(rewards) their knowledge & skills? How should we 
redesign, the curriculum, in order to develop an
effective relationship between Career, Liaison & 
Innovation Office – University of West Attica -
Alumni - Professional Associations for the effective

promotion of graduates in the labor market?



Analyze the existing differentiations in graduates’

attitudes towards employment, detect and record

graduate’s personal & educational characteristics effects

on their employability issues.

▪ Original empirical data collected through 
electronic structured questionnaire answered on 
line, from 542 graduates from 2/3/2018-
2020(stratified random sampling) corresponding to 6-
2-5 broader specialties and 26-9-27 professions.

▪ Quantitave Research & Qualitative Insights.



QUESTIONNAIRE STRUCTURE:

 personal and demographic issues of 
the respondents (11 questions);

 educational issues (10 questions); 
and 3) 

 employment issues and the 
incorporation of the graduates in the 
labour market (36 questions). 



ANALYSIS AND RESULTS



FIGURE 3: Alumni gender



FIGURE 13: 
Distribution of Graduates by Institution



FIGURE 14: 
Distribution of Graduates by Department



FIGURE 14: 
Distribution of Graduates by Department
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FIGURE 5: Marital status of Graduates



FIGURE 17a: Degree grade Alumni -28.8% graduated 
with a degree of "Good", 63,5% with "Very Good" 
while a very small percentage of the 7,7%, with 
"Excellent”.



EDUCATIONAL CHARACTERISTICS

 a large percentage of graduates who participated in 
the survey, namely 83.6%, have not done 
postgraduate studies, the majority however of those 
who continued their studies were aiming in finding 
employment.

 the number of participants who speaks English 
exceeds 98,7%, French 19,9%, German 17,3%, 
Italian 6.6%, Spanish 7.7% and Turkish 1,4%. 

 The level of computer knowledge in basic software 
programs, internet etc appears to be quite high ( 
98.7% and 98.3%). 

 52,2% of respondents have attended a course of 
continuing education / training.



FIGURE 24:Employment status of graduates- 69% had at least the 

time of the survey, some form of employment, dependent or not-

63.5% employees & 5.5% self-employed-24,9% of graduates were 

unemployed and 6.1% inactive)



 Graduates have joined an economy 
struggling to escape from recession and 
pandemic.



FIGURE 26:Type of Employment of Graduates (full-time 

employees and employees in the public sector 9,3%, 90,3% 

in the private sector)



FIGURE 29: Relevance of employment and field of study

(A large percentage of these, 77,3% are moving to scale with a 

plus sign, from "Medium" to "Too much," while also a significant 

percentage, 22,4%, ie one eighth of these appears working in a 

different field than their degree).



FIGURE 33: Means of finding current job per department ("Family 

Friendly Environment" 33,2%, "advertisements" 32%, Finding work through 

internships 17,1%,finding a job through another process, participation in 

"Competitions" in the government or the wider public sector 7,8% & 7,2%.



FIGURE 37: Rates of occupational
mobility



FIGURE 38c: Height of net salaries 23,5% were paid a net 
salary from 801 to 1100 Euros per month, 42,8% is paid a salary 

from 501 to 801 Euros and 13,6% paid less than 500 Euros. 9,3% 

are paid from 1101 to 1500 and 3,6% are paid from 1501 to 2501 

and more.



FIGURE 38a: Satisfaction of the 
worksubject



FIGURE 38b: Degree of satisfaction
from salaries



FIGURE 39: Reasons for looking for
another job



FIGURE 40: Employer Satisfaction
from scientific training



FIGURE 46: Satisfaction Degree
with self employment



FIGURE 49: Months of unemployment
after obtaining the degree



FIGURE 51: Type of sought work
(unemployed) 



FIGURE 52: Type of sought work
(unemployed) Greece/abroad



FIGURE 55: Reasons for 
unemployment Graduates (Greece)



FIGURE 53: Actions to find a job in
(Greece)



FIGURE 56: Reasons for
unemployment Graduates (Abroad)

56. Ποιοί είναι οι λόγοι για τους οποίους κατά την γνώμη σας δεν βρίσκετε εργασία στο Εξωτερικό;



FIGURE 54: Actions to find a job in
(Abroad)



FIGURE 57: Reasons for Graduates
inactivity (inactive)



….AND WE HAVE QUALITATIVE 
INSIGHTS….

The whole analysis and research 
findings will be accessed and 

downloaded at 
https://clio.uniwa.gr/

https://clio.uniwa.gr/

